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OUR STATS

OUR GENDER SPLIT

OUR PLACEMENT RETENTION

OUR BAME PLACEMENTS

At Pioneer Search we are proud of our standards and champion the

promotion of D&I within all of our clients. 

We are proud to champion the promotion of careers in Technology to women. On average only

19% of the UK Tech workforce is made up of women. We want to change that. 

All stats below are from placements made since January 2018

27% Female 73% Male

41% Female 59% Male

Stats from our Agile, Change & Product team:

of our placements completed their full contract or got extended

and stayed within their permanent placements for a year or more.95%

59% of our placements are from the BAME community.



APSCo
APPROVED 

7 YEARS

When clients select an APSCo member, they can rest assured that they are partnering with a professional

recruitment firm that is committed to best practice and achieving the highest quality standards supported by

a brand with an international reputation for excellence.

APSCo is the only UK recruitment trade body with an international footprint with in-country operations in

Germany, Singapore and Australia. It offers candidates and employers a trusted badge of quality

Increased pool of diverse candidates 

Greater peace of mind from working with the best 

Enhanced employer brand and reduced risk 

APSCo provide the latest diversity guidance and advice to help members access new, diverse talent pools, support their CSR objectives

and encourage best practice throughout the candidate sourcing and selection process.  

Over 20 quality checks with clients and candidates and a commitment to APSCo’s strict Code of Conduct that makes sure that only the

best firms can become APSCo members.

Access to best practice legal advice and the latest market intelligence to source rare talent and mitigate reputational risk.



WHERE HAVE WE RELOCATED CANDIDATES FROM?

LONDON

SPAIN GREECE

UAE, ABU DHABI

GERMANY
FRANCE

ITALY

NETHERLANDS

HONG KONG

SOUTH AFRICA

CANADA DENMARK

ROMANIA

SWITZERLAND

GLOBAL TALENT

SOURCED LOCALLY



Overview of company?

We are a digital health-tech organisation, working primarily with the

NHS.

What was the need of the business to require a new hire?

The covid-19 crisis resulted in a very sudden spike in usage of our

platform, requiring us to find a way to further scale our architecture

at pace. For that we decided we needed some outside help.

How did you come across Pioneer Search as a supplier?

A recommendation from a friend, one whose professional opinion I

value highly due to their experience and seniority in the technology

industry.

How did you find the recruitment and on-boarding

process?

Fast (yet thorough) and efficient. Communication was regular and

well managed.

What additional value did you receive from the service?

We were given excellent guidance to ensure we fully understood the

IR35 requirements.

How has the candidate settled into the role and have they

met your expectations?

They have met and even exceeded expectations in every way so far.

The new hire has produced high quality work at pace and

communicated progress very well.

How significant would the business impact have been

without the hire?

Potentially highly significant. The additional levels of scalability and

resilience they added to our platform at pace have been vital.

How would you describe your experience with Pioneer

Search?

I'd rate them above any other recruitment agency I've worked with.

Pratap was always friendly, professional, and highly competent. He

found us a shortlist of quality candidates very quickly, and made the

process effortless.

CTO - Digital Healthcare Organisation

CLIENT CASE STUDY
At Pioneer Search we pride ourselves on the relationships we build with our clients. We work with you to find the
right fit technically and culturally.



WE LOOK FORWARD TO
WORKING WITH YOU

Print Rooms, Unit 307/8
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London, UK
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+44(0)203 828 6950

info@pioneer-search.com

www.pioneer-search.com


